Pengaruh iklim organisasi dan kompetensi

Terhadap kinerja pegawai dengan motivasi

Sebagai variabel intervening

Pada dinas lingkungan hidupkabupaten rembang by SANTOSA, SAMUEL EDHY
 
 
113 
 
DAFTAR PUSTAKA 
 
Becker and Ulrich. 2015.iklim organisasi dan kompetensi terhadap kinerja pegawai. 
Pekan Ilmiah Dosen FEB UKSW. Vol. 3, No.1.Desember 2012. Hal 08-20. 
 
Bojadjiev, et al. 2015.Perceived Work Environment and Job Satisfaction Among 
Public Administration Employees. Proses analisis data menggunakan 
Regresi Ganda.Journal of Applied Psychology 2009 Vol. 94 No. 4. 927 – 
944. 
 
Davis and Newstrom. 2016.iklim organisasi dan kompetensi pengaruhnya terhadap 
kinerja organisasi. Pekan Ilmiah Dosen FEB UKSW. Vol. 3, No.1.Desember 
2012. Hal 10-40. 
 
Dizgah,et al. 2012.Relationship between Job Satisfaction and Employee Job 
Performance in Guilan Public Sector. SA Journal of Industrial Psychology. 
36:1-12. 
 
Ferdinand, Augesty. 2015. Metode Penelitian Manajemen dengan SEM: Pedoman 
Penelitian untuk Skripsi, Tesis dan Disertasi Ilmu Manajemen. Universitas 
DiponegoroSemarang. 
 
Forehand and Gilmers. 2015. “Iklim Organisasi dan Motivasi Berprestasi terhadap 
Kepuasan Kerja dan Kinerja Guru”.  
 
George, J. M. & Jones, G. 2012.Understanding and Managing Organizational 
Behavior. New Jersey: Upper Saddle River. 
 
Ghozali, Imam. 2015. Aplikasi Analisis Multivatiate dengan Program SPSS. 
Semarang: Badan Penerbit Universitas Diponegoro. 
 
Gitonga dan Gachunga. 2015.Influence Of Work Environment On Organizational 
Performance In Government Ministries In Kenya. Journal of Applied 
Psychology 2015 Vol. 94 No. 4. 920 – 940. 
 
Hamid dan Hassan. 2015. The Relationship Between Workplace Environment and 
Job Performance in Selected Government Offices in Shah Alam, Selangor. 
Journal of Applied Psychology 2015 Vol. 94 No. 2. 120 – 160. 
 
I Wayan Juniantara dan I Gede Riana. 2015. “Pengaruh motivasi dan kepuasan kerja 
terhadap kinerja pegawai koperasi di Depansar Bali.”  
114 
 
 
 
Inuwa. 2016.Job satisfaction and employee performance : an emprical approach 
(study at non-academic staff of Bauchi State University Gadau Nigeria / 
BASUG). Journal of Applied Psychology 2016 Vol. 95 No. 4. 900 – 945. 
 
Ismajli, et al. 2015. The Importance of Motivation Factors on Employee 
Performance in Kosovo Municipalities. SA Journal of Industrial 
Psychology. 38:1-20. 
 
Julianry, Syarief, dan Affandi .2017. Pengaruh Pelatihan dan Motivasi Terhadap 
Kinerja Pegawai Serta Kinerja Organisasi Kementrian Komunikasi dan 
Informatika. Jurnal Daya Saing_8_4 doc. Diakses : 10- 20-201. 
 
Jurosevic, et al. 2016.Indicators of Motivation and Employee Satisfaction in Public 
Enterprise – Case Study of PE “Post of Serbia”. Journal of Applied 
Psychology 2016 Vol. 94 No. 4. 927 – 944. 
 
Kenelak, Johnly Pio dan Sonny Gerson Kaparang. 2016. Pengaruh Kompensasi 
Terhadap Kinerja Pegawai Pada Koperasi Serba Usaha Baliem Arabica Di 
Kabupaten Jayawijaya. 
 
Lestari. 2015. Pengaruh Gaya Kepemimpinan Terhadap Prestasi Kerja Pegawai 
(Studi Pada Koperasi Pegawai Negeri). Jurnal JIBEKA Volume 9 Nomor 1 
Februari 2015: hal 23 – 28. 
 
Luthans, F., Avey, J.B., & Petera, J.L. 2008. Experimental analysis of a web-based 
training intervention to develop positive psychological capital. Academy 
of Managerial Learning and Education, 7(2), 209-221.  
 
Millette dan Gagne. 2008.Designing volunteers’ tasks to maximize motivation, 
satisfaction and performance: The impact of job characteristics on volunteer 
engagement. Journal of Applied Psychology 2008 Vol. 94 No. 4. 927 – 944 
 
Millette dan Gagne. 2008.Designing volunteers’ tasks to maximize motivation, 
satisfaction and performance: The impact of job characteristics on 
volunteer engagement. SA Journal of Industrial Psychology. 36:1-12 
 
Njoroge dan Kwasira. 2015.Influence of Compensation and Reward on 
Performance of Employees at Nakuru County Government.  
 
Prihatini dan Arief. 2012. Analisis Pengaruh Motivasi Pengurus dan Anggota 
Koperasi terhadap Kinerja Koperasi (Studi Kasus terhadap Koperasi ABFI 
Perbanas). Pekan Ilmiah Dosen FEB UKSW. Vol. 3, No.1.Desember 2012. 
Hal 08-20. 
 
Robbins, 2016. Perilaku Organisasi. Edisi Bahasa Indonesia. . Jakarta: PT Indeks 
Kelompok Gramedia. 
115 
 
 
 
 
Rivai, Veithzal. 2014. Kepemimpinan dan Perilaku Organisasi . Jakarta: PT Raja 
Grafindo Prasada. 
 
Robbins, S.P. 2014.Organizational Behaviour. Concepts, Controversies, 
Application, Prenctise Hal. 
 
Roy Johan Agung Tucunan, Wayan Gede, dan Supartha I Gede Riana. 2014. 
Pengaruh Kepemimpinan Transformasional Terhadap Motivasi Dan Kinerja 
Pegawai (Sudi Kasus Pada PT. Pandawa) , E-Jurnal Ekonomi dan Bisnis 
Universitas Udayana 3.9 (2014) :533-550ISSN : 2337-3067,Volume 4 
Nomor 1 Desember 2015: hal 23 – 35. 
 
Spencer Dan Spencer dalam Palan. 2017. iklim organisasi terhadap kinerja 
pegawai,SA Journal of Industrial Psychology. 36:1-12 
 
Sidanti. 2015. motivasi dan disiplin kerja terhadap kinerja pegawai dengan variabel 
intervening kepuasan kerja. Pekan Ilmiah Dosen FEB UKSW. Vol. 3, 
No.1.Desember 2015. Hal 20-40. 
 
Salisu, et al.2015.The impact of compensation on the job satisfaction of public 
sector construction workers of jigawa state of Nigeria. SA Journal of 
Industrial Psychology. 36:1-15 
 
Shahzadi, et al. 2014. tImpact of Employee Motivation on Employee Performance 
(study at teachers of Government and private schools in Pakistan). Said, et 
al. (2015) Relationship between Employee Motivation and Job 
Performance: A Study at Universiti Teknologi MARA (Terengganu).  
 
Stringer. 2017. iklim organisasi secara parsial berpengaruh signifikan terhadap 
kinerja organisasi. SA Journal of Industrial Psychology. 37:4-22 
 
Toulson & Smith. 2015.judul iklim organisasi dan kompetensi terhadap kinerja 
pegawai, SA Journal of Industrial Psychology. 36:1-12 
 
Tagiuri dan Litwin. 2017. iklim organisasi dan kompetensi terhadap kinerja 
pegawai, SA Journal of Industrial Psychology. 36:1-12. 
 
Olusadum dan Anulika. 2018.Impact of Motivation on Employee Performance: A 
Study of Alvan Ikoku Federal College of Eduaction. Journal of Applied 
Psychology 2018 Vol. 94 No. 4. 927 – 944. 
   
Owen. 2017.iklim organisasi dan kompetensi terhadap kinerja pegawai, Journal of 
Applied Psychology 2017 Vol. 94 No. 4. 789 – 812 
116 
 
 
 
Yaseen. 2013. Effect of Compensation Factors on Employee Satisfaction- A Study 
of Doctor‟s Dissatisfaction in Punjab, Pakistan. Journal of Applied 
Psychology 2013 Vol. 45 No. 4. 400 – 450 
 
